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PREAMBLE
This is an Agreement entered into by and between the Town of Stony Creek, and
hereinafter referred to as the Employer, and WARREN County Public Employees Local Union
1046, Council 66 American Federation of State, County and Municipal Employees, AFL-CIO,
hereinafter referred to as the Union.
IT IS AGREED BY AND BETWEEN THE PARTIES THA TPROVISIONS OF
TIDS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENT ATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
SECTION 1. RECOGNITION
The Employer hereby recognizes the Union as the sole and exclusive representative for
the purpose of collective bargaining in respect to rates of pay, wages, hours of employment and
other conditions of employment for the term of this Agreement of all employees of the Employer
in the Town Highway Department and excluding all other classifications and titles of clerical,
professional, administrative or supervisory nature.
SECTION 2. AID TO OTHER UNIONS
The Employer will not aid, promote or finance any labor group or organization which
purports to engage in collective bargaining, or make any agreement with any such group or
organization for the purpose of undermining the Union, and that the payroll deduction of dues for
any such other organization shall not be permitted.
SECTION 3. PAYROLL DEDUCTION OF UNION DUES
a. Payroll deductions under all properly executed Authorization for payroll Deduction of
Union Dues Forms provided by the Union shall become effective at the time the application is
signed by the employee and shall be deducted from the first (1st)pay of the month and each
month thereafter.
b. Deductions for any calendar month shall be remitted to the designated financial
officer ofthe Local Union on or about the 15thof the month in which such deductions are made,
together with a list from whom such deductions have been made.
c. Union dues deduction authorizations shall remain in effect from year to year unless
written revocation of such authorizations is submitted by the employee and in accordance with
the terms and conditions of the payroll Deduction of Union Dues Form provided by the Union.
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d. The Union shall indemnify and save the Employer harmless against any and all
claims, demands, suits or other forms of liability that may arise by reason of action taken by the
Employer for the purpose of complying with any of the provisions ofthis Section.
SECTION 4. UNION REPRESENTATION
a. The Department shall be represented by one (1) Steward who shall be the Local Union
Unit Chairman and a regular employee of the Department. In his absence, an alternate may be
designated by him or the Union.
b. The Steward, during his working hours, without loss of payor time, may investigate
and present grievances to the Employer. .
SECTION 5. SPECIAL CONFERENCES
Special conferences between the Town Board and at least two (2) representatives of the
Union on important matters which may include matters relating to safety, procedures for
avoiding future grievances and other methods of improving the relationship between the parties,
will be arranged upon request of either party. Arrangements shall be made in advance and shall
be held either before or after the regular Town Board meeting, unless agreed otherwise.
SECTION 6. GRIEVANCE PROCEDURE
Any grievance or dispute which may arise between the parties, including the application,
meaning or interpretation of this Agreement, shall be settled in the following manner:
STEP 1.
The Local Union Chairman, with or without the employee, may discuss the grievance or
dispute with the Superintendent within ten (10) days of the knowledge of its occurrence.
If the matter is thereby not disposed of, then.
STEP 2.
The grievance may be referred to the Local Union President, who may, within ten (10)
days, submit his appeal in writing to the Employer. A meetinKbetween at least two (2)
representatives of the Union and at least two (2) representatives of the Employer will be
arranged to discuss the grievance within five (5) working days trom the date the written
grievance is received by the Employer.
The Union representatives may meet at a place designated by the Employer on the
Employer's property immediately preceding the meeting with the representatives of the
Employer. The Local Union Unit Chairman or his representative shall be allowed time off
-2-
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,The Superintendent will grant him permission to leave his work for this purpose.
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from his job, without loss of time or pay to investigate a grievance which he is to discuss
with the Employer.
STEP 3.
If the representatives of the Employer and the Union do not dispose of the matter and the.
Union feels that the matter should be"carried further, it may be referred to Arbitration
under the Voluntary Grievance Arbitration rules of Procedure of the Public Employment
Relations Board. (pERB) Arbitrators selected under those Rules of Procedure shall have
no power to amend, modify or delete any provisions of this Agreement. The decisions of
the Arbitrator shall be final and binding on both parties to this Agreement. The fees and
expenses of the Arbitrator shall be shared equally by the Employer and the Union.
SECTION 7. GRIEVANCE PROCEDURES -TIME OF ANSWERS
The Employer will answer in writing any grievance presented to it in writing by the
Union.
a. By the Superintendent within three (3) working days.
b. By the designated representative of the Employer within five (5) working days from
the date of the meeting at which the grievance was discussed.
SECTION 8. DISCHARGE AND DISCIPLINE
a. The Employer, promptly upon the discharge or discipline of any employee covered by
this Agreement, will notify the Union Steward in the Department of the discharge or discipline in
writing.
b. The discharged or disciplined employee will be permitted to discuss his discharge or
discipline with the Union Steward. The Employer will make an area available where such
discussion is to take place, before he is required to leave the property of the Employer. Upon
request, the Employer or his designated representative will discuss the discharge or discipline
with the employee and the Steward.
c. Should the discharge or disciplined employee or the Union Steward consider the
discharge or discipline to be improper, a grievance shall be presented in writing through the
Union Steward to the Employer by certified mail within five (5) working days of the discharge or
discipline. The Employer will review the discharge or discipline and give its answer within five
(5) working days after receiving the grievance.
If the decision is not satisfactory to the Union, the matter shall be referred to the
arbitration provision of the grievance procedure. "
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d. The Employer shall not discharge or discipline an employee without just cause.
e. Disciplinary action or measures shall include only the following:
. . .
Oral Reprimand
Written Reprimand
Suspension (Notice given in writing)
Discharge
f. Disciplinary action may be imposed upon an employee only for failing to fulfill his
responsibilities as an employee, willful destruction and pilfering.
g. If the Employer has reasons to reprimand an employee, it shall be done in a manner
that will not embarrass the employee before other employees or the public.
h. Any employee found to be unjustly suspended or discharged shall be reinstated with
full compensation for all time lost and with full restoration of all other rights and conditions of
employment.
.
I
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i. The foregoing replaces all other procedures previously in force, including Section 75,
procedures under Civil Service Law, and shall be the sole method of resolving all matters
pertaining to discipline or discharge.
SECTION 9. SENIORITY - PROBATIONARY EMPLOYEES
a. New employees hired in the unit shall be considered as probationary employees for
the first 182 days (calendar) of their"employment. The calendar days probationary period shall be
accumulated within not more than one (1) year. When an employee completes his probationary
period, he shall be entered on the Seniority List of the unit and shall rank for seniority from 182
days prior to the day he completed the probationary period. There shall be no seniority among
probationary employees and upon completion of the probationary period such employees shall
receive all benefits afforded to regular employees.
b. The Union shall represent probationary employees for the purpose of collective
bargaining in respect to rates of pay, wages, hours of employment and other conditions of
employment as set forth in Section 1 of this Agreement, except discharged employees for other
than Union activity.
. c. Seniority shall be on a Department wide basis in accordance with the employee's last
date of hire.
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,SECTION 10. SENIORITY -SEASONAL EMPLOYEES
a. Seasonal employees may be hired to supplement the work force during peak work
periods. These seasonal employees shall become full time employees receiving all the benefits of
this contract when and if they complete 182 days of service in any calendar year. Upon becoming
full time employees the former seasonal shall have seniority from his first day of hire.
b. All seasonal employees hired shall be paid the rate of pay for the class of work they
are required to perform and be paid the rate of pay for the class of work they perform for the time ..
they perform such work even if the class is higher than the class which they were hired under.
. i
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c. Seasonal employees who are employed from seasonal to full-time employment shall
have seniority as of their anniversary date of employment.
SECTION 11. SENIORITY - LISTS
a. Seniority shall not be affected by race, color, creed, national origin, sex, marital
status, dependents or political affiliation of the employee.
b. The seniority list on the date of this Agreement will show the names, job titles and
the date of hire of all employees in the unit covered by this Agreement entitled to seniority.
c. The Employer will keep the seniority list up to date at all times and will provide the
Local Union Unit Chairman with up-to-date copies at least every six (6) months.
SECTION 12. SENIORITY LOSS OF
An employee shall lose his seniority for the following reasons only:
a. He quits. ,:
~
I
~
~
.
~
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b. He is discharged and the discharge is not reversed through.the procedure set forth in
this Agreement.
c. Ifhe does not return to work when recalled from lay-off as set forth in the recall
procedure.
d. He retires.
e. An employee who accepts a Supervisory position '.vjth the Town Highway
-5-
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Department outside the bargaining unit shall retain his seniority in the department
from which he is drawn for a period not exceeding six (6) months, except that he
may return to his former classification within sixty (60) days of the date he left the
bargaining unit with no loss of seniority.
SECTION 13. SENIORITY OF UNIT CHAIRMAN ,".
Not withstanding his position on the seniority list, the Local Union Unit Chairman, shall in
the event of a lay-off of any type be continued at work as long as there is a job available that he is
qualified for in the department, and shall be recalled to work in the event of a lay-off on the first
open job in the department if he meets qualifications.
SECTION 14. PROMOTION
a. Promotion to a higher job classification shall be according to seniority, provided the
employee meets the requirements of the job.
b. Whenever a vacancy occurs in a higher job classification which is not expected to
exceed sixty (60) days, the Employer may select the most senior qualified employee to fill such
vacancy on a temporary basis. If, at the end of sixty (60) days the job vacancy become permanent,
a new position occurs, or there is an opportunity for promotion, the Employer shall post the job
title, pay scale and necessary job requirements in order to qualify on the departmental bulletin
board for a period of at least five (5) work days so that employees who are interested may apply
for such job opportunity.
c. The Employer shall fill such position from among those employees who have made.
application except where more than one (1) employee qualified for the same position, seniority
shall be the determining factor in making the selection.
d. Any employee who is promoted or who has successfully bid for a posted job shall not
be held on a trail basis on his new assignment for a period longer than thirty (30) days, and shall
be returned to his former assignment in the event of his inability to perform his new duties in a
satisfactory manner.
e. An employee shall be paid the higher rate of pay of the new class during his trail
period, which in no case shall be less than his previous rate of pay.
f. In the event there is any disagreement in a determination made with regard to any of
the procedures set forth in this section, then such matter shall be settled through the normal
grievance procedure, including the arbitration step, if deemed necessary by either party.
g. It shall be the policy of the Employer to promote to supervisory positions in so far as
is possible from the ranks of the employees covered by this Agreement.
-6-
SECTION 15. TEMPORARY ASSIGNMENTS :.,
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Temporary assignments to a higher classification involving higher pay for the purpose of
filling vacancies of employees who are on vacation, absent because of illness, etc., must be
granted to the senior employees in the department who meets the requirements of such job. Such
employees will receive the rate of pay of the higher classification for all hours worked while
filling such vacancy. In no event shall an employee receive less than his established rate of pay.
SECTION 16. LAY-OFF
a. The word "lay-off' means a reduction in the working force.
b. If it becomes necessary for a lay-off, the following procedures will be mandatory.
Probationary employees will be laid off first. Seniority employees will be laid off according to
seniority as defined in Section 9 (c), except that his section shall be subject to the provisions of
the Veteran's Rights Law of the State of New York.
c. Employees to be laid off for an indefinite period of time will have at least five (5)
working days notice of such lay-off. The Employer shall transmit to the Local Unit Chairman a
list of the employees being laid off on the same date that the notices are issues to the employees.
SECTION 17. RECALL PROCEDURES
When the working force is increased after lay-off, employees will be recalled according to
the reverse order of their seniority as defined in Section 9 (c) of this Agreement, provided they
meet the requirements of the job. Notice of recall shall be sent to the employee at his last known
address by registered mail. Ifthe employee fails to report for work within ten (10) work days from
the date of mailing of notice of recall, he shall be considered a quit. Recall rights for an
employee shall expire one (1) year from the date of lay-off. Written notice of expiration of recall
rights shall be sent to the employee at his last known address by registered mail. .
SECTION 18. SUB-CONTRACTING OF TOWN WORK
The Employer agrees not to sub-contract out any work of the Town that is normally
performed by the employees of the bargaining unit for the purpose of displacing such employees.
SECTION 19. MILIT ARY LEAVE OF ABSENCE
Employees who are in any branch of the Armed Forces Reserve and/or the National Guard
will be paid a maximum of thirty (30) days pay when they are engaged in normal reserve training
periods, provided that proof of service is submitted. If required to serve more than thirty (30)
days, the Employer shall grant the employee any additional time required but without payor shall
allow the employee to use his vacation time or any compensatory time he may have accumulated.
-7-
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SECTION 20. LEAVE OF ABSENCE
Leaves of absence for periods as defined below will be granted without loss of seniority
for:
a. Serving in any elected position in the Union -Six (6) months.
I,.,
1. An employee on leave of absence shall report prior to termination date of such leave.
his intention to return to employment. Failure to make such report will terminate
leave of absence and his employment.
b. Illness (Physical or Mental) -one (1) year.
1. When leaves are granted on account of illness, physical or mental, any employee
hereunder shall retain his seniority until he is able to return to duty or is found to
be unfit for such duty, in no case shall leave for illness exceed a total continuous
period of one (1) year.
SECTION 21. LEAVE FOR UNION BUSINESS
One (1) elected delegate of the Local Union Unit shall be allowed time off without pay to
attend official functions, educational seminars and conventions of the International Union or any
of its subordinate bodies for the Local Union, not to exceed five (5) work days in any calendar
year.
SECTION 22. SICK LEAVE
a. Any employee covered by this Agreement contracting or incurring any non-service
connected sickness or disability which renders such employee unable to perform the duties of his
employment or quarantined by Health Authorities, shall receive sick leave with pay up to the limit
of his accumulatedsick leavecredits. .
b. Sick leave credit shall be calculated on a Calendar Year basis (as used herein the term
Calendar "YEAR" is used to mean a Calendar Year beginning January 151and ending December
3151)and shall be retroactive as to the date of employment.
c. An employee who has completed his probationary period of ninety (90) days of
continued service with the Town Highway Department shall be credited with one (1) day sick
leave per month. Such sick leave accrued during any Calendar Year shall not be used prior to
January 1stof the following year. Sick leave may be figured on a one-half (~) day basis.
d. Upbn being credited with the applicable days of sick leave mentioned in paragraph
(c) above, an employee shall thereafter accrue one (1) day sick leave for each calendar month of
service with the Town Highway Department up to a maximum of twelve (12) days in any
Calendar Year. Such sick leave accrued during a calendar year shall not be used prior to January
151of the following year. Sick time may be figured on a one-half (~) day basis.
-8-
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e. Unused sick leave shall be cumulative up to a maximum of one hundred (100) days.
f. Only days absent due to illness or injury of the employee which are not compensable
under the applicable Workmen's Compensation Laws shall be paid from such allowed sick leave.
Payment shall be based on the employee's regular straight time rate.
g. An employee unable to report for duty shall, unless prevented by reason beyond his
control, notify the Highway Superintendent one (1) hour in advance of his scheduled reporting
time of work.
h. An employee shall not be absent from duty without prior permission in writing,
except for reasons of sickness, injury or other cause beyond the control of the employee.
i. While it will not be the policy of the Town Highway Department to require a
medical certificate for all absence of one (1) to three (3) days in order for an employee to be
eligible for sick leave pay, the Town Highway Department Superintendent reserves the right to
require such certificate whenever circumstances indicate probable abuse of the sick leave policy.
j. An employee, while on paid leave, will be deemed to be on continued employment
for the purpose of computing all benefits referred to in this Agreement and will be construed as
days worked specifically.
k. Upon retirement from employment at age fifty-five (55) years or alder fifty percent
(50%) of all unused sick leave credits earned by an employee shall be converted to cash and paid
to him or to his estate in the event of his death prior to his retirement.
1. Each year during the month of January, if an employee has accumulated at last 75
sick days, the Town will buy back each sick day accumulated and not used during the previous
year. Each day will be paid at the rate of one half (~) a days pay.
SECTION 23. FUNERAL LEAVE AND FAMILY ILLNESS
All employees covered by this Agreement shall be permitted up to three (3) days leave
without loss of time or pay in the event of various incapacitating illness or death in the family to
make household adjustments, arrange for medical services or to attend funeral services which
shall include wife, child, ward, father, mother, grandparents, brother, sister, father-in-law, mother-
in-law of the employee or spouse.
SECTION 24. PERSONAL LEAVE
All employees covered by this Agreement shall be permitted four (4) personal leave days
each year, non-cumulative, without loss of time or pay.
-9-
." SECTION 25. PAY DAYS
All employees shall be paid every ten (10) days, every other Thursday. If such day is a
holiday, the preceding day shall be the pay day.
SECTION 26. WORKING HOURS AND WORK WEEK
a. The regular work day shall be eight (8) consecutive hours per day within a twenty-
four (24) hour period, broken only by an unpaid lunch period which shall not exceed one (1) hour.
The regular work week shall be forty (40) hours per week, consisting of five (5) consecutive work
days, Monday through Friday inclusive, except in the months of May, June, July and August of
each year when the regular work day may be ten (10) hours per day and the work week shall be
Monday through Thursday.
I;
b. When an employee covered by this Agreement reports for work on his regular work
shift and is sent home for lack of work or inclement weather, he shall be paid for a minimum of
four (4) hours of his regular rate of pay for which he would have been entitled, except if the
employee works any part of that day, he shall be paid for the entire day.
c. Work schedules shall provide for a fifteen (15) minute rest period during each one-half
(Y2) work shift.
d. Employees, who for any reason must work beyond their regular quitting time for a
period of two (2) hours, shall receive at least a fifteen (15) minute rest period before starting, and
in addition, a fifteen (15) minute rest period for each additional two (2) hours, except where a
lunch period has been designated.
e. Employees shall be granted a fifteen (15) minute personal cleanup period prior to the
end of their regular work shift.
SECTION 27. OVERTIME WORK AND PREMIUM PAY
a. All work performed in excess of forty (40) hours in any work week shall be paid at time
and one-half (1 Y2)the employees regular rate of pay. All work performed on holidays shall be
paid at time and one-half (1 Y2)the employees regular rate of pay in addition to the holiday pay.
b.
.
Overtime work shall be distributed among the employees qualified to perform the work
necessitating overtime within the work unit as equitably as practicable. '
1. An employee when available, who is lowest on overtime and does not work the
overtime shall be charged with the overtime missed for equalization purpose, as
though it had been worked.
-10-
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2. The Highway Superintendent's record of overtime worked or charged to.employees
for equalization purposes, shall be made available to the employees affected by
posting.
I
i
I
.
3. No overtime shall be worked except by direction of the Superintendent of Highways,
except in cases of emergency and when prior authority cannot be obtained.
SECTION 28. HOLIDAYS
New Year's Day
Dr. Martin Luther King's Birthday
President's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
'lSDay Christmas Eve
Christmas Day
'lSDay New year's Eve
I
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a. Paid holidays shall be as follows whether worked or not;
b. If any of the above holidays fallon a Sunday, the succeeding Monday shall be the paid
holiday. If a holiday falls within a vacation period, the employee shall be granted ail extra day for
the holiday. If any of the above holidays fallon an employee's regular day off, then the employee
shall be given another day off in lieu of that day.
c. An employee shall be eligible to receive holiday pay provided he works on the day
immediately preceding the holiday and the day immediately after the holiday, unless that day is
his regular assigned excused day off by the Employer.
SECTION 29. VACATION ELIGIBILITY
a. All employees covered by this Agreement shall be entitled to a vacation with pay after
completion of their probationary period. Vacations earned shall be calculated on a calendar basis,
(as used herein the term calendar year is used to mean a calendaryear beginningJanuary 1st and
ending December 31s~, and shall be retroactive as to the date the employee was entered on the
payroll in accordance with the following:
1. An employeewho, as of December 31st of any year, has less than one (1) year of
continuous service with the Town Highway Department will be entitled to a vacation.
with pay of one-half ('lS)the regular work day for each month of service to be taken
in the following year.
2. As of December 31st of each year, each employeewho has had one (1) year of
continuous service with the Town Highway Department will be entitled to a vacation
period of seven (7) work days to be taken in the following year.
-11-
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3. As of December 3pt of each year, each employee who has five (5) years of
continuous service with the Town Highway Department will be entitled to a vacation
period of fourteen (14) work days to be taken off in the followingyear. .
4. As of December 31st of each year, each employee who has had ten (10) years of
continuous service with the Town Highway Department will be entitled to a
vacation period of eighteen (18) work days to be taken off in the following year ~
. .
".
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5. As of December 31st of each year, each employeewho has had fifteen(15) years of
continuous service with the Town Highway Department will be entitled to a
vacation period of twenty-two (22) work days to be taken off in the following year; . ;. ~ .
6. After 20 years of service 24 vacation days.
After 25 years of service 26 vacation days
After 30 years of service 28 vacation days
After 35 years of service 30 vacation days
.
'.
b. In computing vacation eligibility under paragraphs' (a) and (1) of this section:
In any calendar month, fifteen (15) days or more of service with the Town Highway
Department shall be considered a full month and less than fifteen (15) days shall not be
considered. Fractions of one-half ('is) a day or more of earned vacation shall be considered as
entitled the employee to a full days vacation, and fractions of less than one-half a day shall not be
considered.
c. Upon the death of an employee or upon separation from service all of the employees
earned vacation shall be computed on a pro-rata basis, converted into cash and paid to the
employee or his estate, whichever the case may be.
d. Vacation time shall be selected by the employee within the time allotted by the
Employer, except where a conflict arises, seniority shall be the determining factor in resolving
such conflict.
e. If a vacation period is not scheduled by an employee by the first week in September in
any calendar year, then the Superintendent shall schedule the vacation period for the employee
during the next three (3) month period remaining.
SECTION 30. VACA TION PAY
a. If a regular pay day falls during an employee's vacation, he must make a request in
writing for his check one (1) week in advance for the check to be mailed to him or to be picked up
in advance. .
-12-
I: ,
..
b. An employee whose vacation falls within the week between pay periods may obtain
his check for that week by a request in writing not less than one (1) week in advance of his
vacation, requesting check to be mailed to him or to be picked up.
c. Employees will be paid their current rate of pay based on their regular scheduled work
day while on vacation and will receive credit for any benefits provided for in this Agreement.
SECTION 31. UNION BULLETIN BOARDS
The Employer will provide a bulletin board at the Department Installation which may be
used by the Union for posting notices.
SECTION 32. RATES FOR NEW JOBS
Whenever a new job is placed in the bargaining unit and cannot be properly placed in an
existing classification, the Employer or his representative will notify the Union prior to
establishing a classification and rate structure. In the event that the Union does not agree that the
job description and rate structure are proper, it shall be subject to negotiation.
.\
;
The current Job Classifications include Laborer, Motor Equipment Operator and Heavy
Equipment Operator. Employees will be paid at the rate of their job classifications, however, they
will be required to perform all work necessary in the realm of Town Highway work, both in and
outside of the Garage as they have in the past and the Superintendent so directs to be done.
The Superintendent of Highways may perform bargaining unit work whenever necessary
as long as no bargaining unit member is displaced. A bargaining unit member is displaced
whenever he/she is denied either regular or overtime pay as a result of the Superintendent
performing bargaining unit work. Nothing herein shall be interpreted to infringe upon the absolute
right of the Superintendent to make all work assignments. In making such assignments, the
Employer, whenever possible and upon the request of the bargaining unit, shall conduct a
labor/management meeting. In determining work assignments, the Superintendent, whenever
possible, shall take into account the determinations of the labor/management meeting which
determinations shall be advisory only.
The Superintendent may appoint a crew leader from the bargaining unit and the appointed
employee will earn an additional thirty-five dollars ($35.00) every two (2) weeks.
SECTION 33. WORKMEN'S COMPENSATION
Each employee covered by this agreement will be covered under the applicable
Workmen's Compensation Laws and the Employer further agrees that any employee eligible for
such compensation will receive, in addition to this Workmen's Compensation income, an amount
sufficient to make up the difference between such compensation and his regular weekly income
based on a regular work week up to one year.
-13-
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Each employee covered by this agreement who is unable to work as a result of an injury
arising out of the course of employment shall be charged with sick leave for the difference
between the weekly benefits under workmen's compensation and his regular weekly wages up to
the total of his accumulated sick leave credits. Such deduction shall be made to the nearest half
(~) day.
SECTION 34. HOSPIT ALIZA TION, MEDICAL and DENTAL BENEFITS
a. The Employer agrees to provide Hospitalization and Medical coverage under the
Empire BluecrosslBlueshield-HMO Blue Choice for the employee at no cost to the employee. The
Employer agrees to provide Dental Insurance with the insurance company or carrier being the
Employer's choice. Employees hired after January 1,2003 will contribute 20% for the cost of
Medical and Dental coverage.
b. The Employer further agrees that in addition to paying the total cost for the employee,
the Employer shall pay 100% of the cost of coverage for the Dependents of the employee at no
cost to the employee.
c. Retirees - A retiree enrolled in the above health insurance plan shall continue receiving
the Health Insurance Benefit if: .
1. The retiree has been employed for twenty (20) years with the Town.
2. The retiree retired ITomthe Town at the age of sixty-two (62) or at a
minimum age of fifty-five (55) if the employee becomes disabled.
3. The retiree reaches the age of sixty-two (62).
Retirees will share the cost of the Plan with the Town at the rate of:
Individual Coverage: Town Share - 75%
Retiree Share - 25%
Town Share - 50%
Retiree Share 50%
The above coverage will not include the Dental Rider.
Family Coverage:
d. The Employer and the Union agree that the Employer may change the Hospital, Medical
or Dental Plan at any time with the Agreement of the Union.
e. Insurance Buy-Out (See Appendix C)
SECTION 35. SEVERANCE PAY SYSTEM
The Employer agrees to a severance pay system described and made part of this
Agreement and affixed as Appendix "B".
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SECTION 36. DISABLED EMPLOYEES
The Employer shall make every effort to place employees who become partially disabled
on their present jobs, on work which they are able to perform.
SECTION 37. CALL-BACK OVERTIME
a. An employee called in for emergency duty shall receive not less than four (4) hours pay
at time and one-half (1 ~) his regular rate of pay.
b. Overtime hours shall be divided as equally as possible among employees in the same'
classification. An up-to-date list showing all overtime hours worked will be posted.
c. For the purpose of this clause, time not worked because the employee was unavailable
or did not choose to work will be charged the average number of overtime hours of the employee
working during that call-out period.
d. Any employee required to work four (4) hours of overtime following his regular day
shall be granted one (1) hour off with pay for the purpose of eating except during emergency road
conditions when such time off will be limited to one-half (~) hour with pay up to the discretion of
the Superintendent. A similar one-half(~) hour off with pay shall be granted for each four (4)
hour period to be followedby additionalovertime. '
SECTION 38. PROTECTIVE CLOTHING
a. Employees required to work outdoors during inClement weather shall be furnished with
appropriaterain gear. .
b. The Town shall provide one (1) pair or work shoes per year not to exceed the cost of
one hundred dollars ($100.00) to each employee.
c. The Employer will provide all HEO and MEO with two (2) pairs of coveralls per year
and the employee will clean the coveralls.
SECTION 39. SAFETY
a. The Employer agrees to maintain all of its motor equipment that is used on the public
highways or otherwise in safe running condition and in accordance with the laws of the State of
New York and that no employee shall be required to operate such equipment that does not meet
the standards set by law.
-15-
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b. The employees will be responsible for all property entrusted to them and must see that
such property is not misused and kept in good order.
c. It will be the duty and responsibility of all employees to perform a daily visual
inspection of the equipment assigned to them for any unsafe conditions prior to operating the
equipment, all dangerous, hazardous or defective conditions which they may observe will be
brought to the attention of the Superintendent of Highways, if it is a minor condition which they
are qualified to correct, they should correct the conditions to the extent of their ability and report
. the work performed by them to the Superintendentof Highways. .
d. Employees operating automotive equipment shall have the license required by the State
of New York for the equipment they are operating. The Employer agrees to reimburse employees
their cost for Commercial Driver's License A & B renewals contingent upon the employee
providing appropriate documentation that the CDL License has been renewed.
e. Employees required to be licensed in the performance of their duties must immediately
notify the Superintendent of Highways of any suspension or renewal of such license.
SECTION 40. WORK RULES
a. It is understood and agreed that all employees shall comply with all existing reasonable
rules which are not in conflict with the terms of this Agreement, provided that they are uniformly
enforced.
b. Any complaint as to the reasonableness of any existing rule or discrimination in the
application of any rule shall be resolved through the regular grievance procedure.
c. Any change in work rules shall be posted for five (5) days prior to becoming effective.
SECTION 41. ACCESS TO PREMISES
The Employer agrees to permit representatives of the American Federation of State, County
and Municipal Employees, AFL-CIO and/or representatives of Council 66 or representatives of
Local 1046 to enter the premises at any reasonable time for individual discussion of working
conditions with employees, provided care is exercised by such represe~tatives not to unduly
interfere with the performance of duties assigned to the employees.
SECTION 42. PLEDGE AGAINST DISCRIMINATION
a. The Employer and the Union agree that the provisions of this Agreement shall be
applied equally to all employees in the bargaining unit without discrimination as to age, sex,
martial status, race, color, creed, national origin, political affiliation or union membership.
-16-
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b. All references to employees in this Agreement designate both sexes, and wherever the
male gender is used, it shall be construed to include male and female employees.
c. The Employer pledges and agrees not to interfere with the rights of employees to
become and remain members of the Union and that there shall be no discrimination, interference,
restraint or coercion by the Employer or his representatives against any employee because of
Union membership or because of any employee's activity on behalf of the Union.
SECTION 43. WAGES AND CLASSIFICATION
The wage scales for each classification of employee negotiated for the term of this
Agreement are hereby established and made part of this Agreement and are affixed as
Appendix "A".
Effective 1-1-02 HEO and MEO rates will increase by $1.00 per hour.
Effective 1-1-03 HEO and MEO rates will increase by 0%.
Effective 1-1-04 HEO and MEO rates will increase by 4%.
SECTION 44. SAVINGS CLAUSE
If any of the provisions of this Agreement shall be determined to be invalid by a court of
competent jurisdiction, it shall not affect the validity of any other provisions of this Agreement. In
such cases, negotiations shall immediately commence with regards to those provisions which were
declared to be invalid.
SECTION 45. PHYSICAL EXAMINATIONS
If there is a serious question as to an employee's physical fitness to perform his assigned
work, he may be given a physical examination by the Town Doctor. An employee who fails to
pass a physical examination by the Town doctor may, within ten (10) days of the date of
notification of his failure to pass such examination, be permitted to exercise his seniority in any
lower classification of work which he is qualified to perform.
SECTION 46. GENERAL
a. All orders to and requests from an employee involving promotions, demotions, layoff,
vacation change, leaves of absence or anything affecting his payor status, shall be in writing and
mailed certified, return receipt requested.
b. The Town Highway Department shall furnish all necessary safety devices for employees
working on hazardous or unsanitary work and employees will be required to use or wear such
devices in performing such work.
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c. Employees called for Jury Duty shall receive their regular straight time less the amount
they receive in compensation income.
d. Employees on Compensation shall receive their regular straight-time rate less the
amount received in compensation income.
SECTION 47. EFFECT ON PRIOR AGREEMENTS
This Agreement shall supercede and take precedence over all Agreements, Supplemental
Agreements, Amendments, Letters of Understanding and similar related documents executed
between the Town of Stony Creek, New York and the Union Local 1046 of AFSCME prior to the
signing of this Agreement.
SECTION 48. NEW YORK STATE DISABILITY
Effective January 1, 1985, the Employer agrees to cover each employee under the New
York State Disability Plan at no cost to the employees.
SECTION 49. SICK LEAVE EXTENSION
1. Any employee who has two (2) years of employment or more, may request in writing to
the Highway Superintendent an advance of up to ten (to) additional sick leave days to cover any
waiting period for disability coverage if the employee has not enough leave credit to cover that
waiting period.
2. The Highway Superintendent shall make a recommendation to the Town. Board
concerning the request.
3. The Town Board shall make the decision to grant or deny the request.
4. The employee may utilize any accumulated leave credits to cover such waiting period.
SECTION 50. RETIREMENT
The Town will provide employees with the New York State Retirement Plan.
-18-
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SECTION 51. TERMINATION AND MODIFICATION
This Agreement shall be effective as of the first (1s~day of January 2002 and shall remain
in full force and effect until the thirty-first (31s~day of December 2004. It shall be a automatically
renewed from year to year thereafter unless either party shall notify the other in writing one
hundred eighty (180) days prior to the termination date that it desires to modify this Agreement. In
the event that such notice is given, negotiations shall begin not later than one hundred fifty (150)
days prior to the termination date. This Agreement shall remain in full force and effect during the
period of negotiations and until notice of termination of the Agreement is provided to the other
party in the manner set forth in the preceding paragraph.
t
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IN WITNESS WHEREOF, the parties hereto have set their hands and
seals this rJ;}nd Day of IV ~ .2002. jJ;jJ/
FOR WARREN COUNTY PUBLIC
EMPLOYEES LOCAL UNION 1046
AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL
EMPLOYEES COUNCIL 66, AFL-CIO:
FOR THE TOWN OF STONY CREEK
COUNTY OF WARREN, NEW YORK:
;a~O-1fJ~ 11- 2./- 0.7,.
wn Supervisor
/I-~-O;<'"
President - Local 1046
~~f! LL /I~~
Area RepresentativtP,' Council 66
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APPENDIX "A"
CLASSIFICATION HOURLY RATE OF PAY
Effective 1-1-02
,
-
. .
Heavy Equipment Operator $14.35
Motor Equipment Operator $14.13
Laborer $ 8.00
Effective 1/1/03
Heavy Equipment Operator $14.35
Motor Equipment Operator $14.13
Laborer $ 8.00
Effective 1/1/04
Heavy Equipment Operator $14.92
Motor Equipment Operator $14.70
Laborer $ 8.00
Effective 1/1/00 any newly hired MEO or HEO will start at $2.00 an hour less than the
current MEO or REO rate during the probationary period. After the probationary period the
employee will be paid the current MEO or HEO rate.
(
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APPENDIX "B"
SEVERANCE PAY SYSTEM
Any employee who has reached the age of 55 or older, and who has at least ten (10)
consecutive or continuous years of service to the Town, and who is currently on the payroll, may
request severance pay as follows:
a. A written request shall be made to the Board by October first (15t)to take effect during
the next fiscal year.
b. Rates of severance pay shall be as follows:
10 years $500. Per year
10 - 15 years $600. Per year
. .
15 -20 years
(Months shall be pro-rated)
$700. Per year
c. Any employee who has completed ten (l0) years of service in Stony Creek by
December 31, 1986 and, who leaves the employ of the Town before becoming 55
years of age may VEST this severance pay benefit and receive it upon attaining age 55
or becoming otherwise eligible for payment by disability or death.
d. If an employee is deemed to be disabled, he shall receive the above rates provided he
has ten (10) years of service.
e. In the event of the death of an employee, the spouse or dependent of that employee
shall receive the above rates according to the time the worker has with the Town. In
no event will the payment be made to the employees' estate.
f. Any new employee who is hired by the Town and who has had previous employment
with the Town shall be treated as a new employee for purposes of this Section.
g. Original dates of hire shall be used to determine seniority ,under the Severance Pay.
h. The severance pay shall follow Section 12 guidelines, except that employees who
are appointed to a position outside the Bargaining Unit shall lose their seniority only
after one (1) year of said appointment.
i. Benefits described in this Appendix shall apply ONLY to those employees who have
attained ten (10) years of service in Stony Creek as of December 31, 1986, and their
benefits under this appendix are frozen at the amount earned as of that date.
-22-
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APPENDIX "C"
Health Insurance Buy - Out
To be eligible for the health insurance "buy-out", the employee must document that the
employee is covered under another health insurance plan. Thereafter, such employee must
provide documentation on, or immediately before, December 15t of each year.
An employee may resume coverage in the Employer's health insurance plan on the first day
of the month provided the employee gives the Employer a minimum of five (5) business days
notice.
A full-time employee who is insured under another health insurance plan may elect to
refuse participation on the Employer's health insurance plan. Such employee shall receive a
minimum of one hundred dollars ($100.00) for each month the employee is eligible but does not
elect coverage. The monthly payment paid to an employee shall equal one-twelfth (1/12) of thirty-
three and one-third percent (33 1/3%) of the Employer's savings as a result of the employee's
opting out of health insurance coverage or one hundred dollars ($100.00) per month, whichever is
greater. Payment shall be made the first pay period of the following month.
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MEMORANDUM OF AGREEMENT
between
TOWN OF STONY CREEK
and
AFSCME COUNCIL 66 -LOCAL 1046
The Contract betWeen the parties which is scheduled to expire on December 31, 2002 is
hereby extended until December 31, 2004 with the following changes only:
1. Wages: Effective 1-1-02 - a $1.00 per hour increase
Effective 1-1-03 - 0% increase
Effective 1-1-04 - 4% increase
Modify Section 43 and Appendix "A" to reflect the increases above for the HEO
and MEO job classifications. (Laborer stays at $8.00 per hour per year and remove the Wingman
OO~
.
-
2. Section 26 - paragraph a - page 10
Add the month of "May" for a four (4) day work week often (10) hour days, etc.
3. Section 28 - paragraph a - page 11
Add the following holidays:
Add
Delete
Dr. Martin Luther King's Birthday and President's Day
Lincoln's and Washington's Birthday
4. Section 29 - page 11
Modify the vacation eligibility as follows:
After 20 years of service 24 vacation days
After 25 -years of service 26 vacation days
After 30 years of service 28 vacation days
After 35 years of service 30 vacation days
".,
\
'..
5. Section 38 paragraph b -page 15
Change work shoe allowance &om $75.00 to $100.00 per year.
6. Section 38 paragraph c (new) -page 15
The Employer will provide all REO and MEO with two (2) pairs of coveralls per year and the
employee will clean the coveralls. I
"
7. Section 50 - page 18
Change as follows:
The Town will provide employees with the New York State Retirement Plan
8. Effective 1-1-03 new employees will contribute 20% for Medical
and Dental coverage.
Town of Stony Creek: df cf (!}f;:;/
Supervisor' (j'
g~~A-
Local 1046: ../~ tf ~
President
AFSCME Conncil66: ~..R?tA~ j! U
Area Representative t/
DATED: Iii 6/0;;-I I
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